From the CDC:
http://www.cdc.gov/niosh/topics/respirators
Resources for Respirator Program Administrators Hospital Respiratory Protection Plan
MAY 2015 Medical Evaluations Page 28 of Hospital Respiratory Protection Program Toolkit
The OSHA Respiratory Protection standard (29 CFR 1910.134) requires that employees be
medically evaluated and cleared for respirator use prior to wearing a respirator or being fit
tested. The use of some types of respirators can cause an increased resistance to breathing or a
build-up of carbon dioxide inside the facepiece. This can lead to medical complications in some
individuals for whom it may not be safe to wear a respirator. It may also be unsafe for someone
with moderate to severe claustrophobia to wear a respirator. Medical evaluations must be
provided by the employer during work time and at no cost to the employee.
From the FAA:
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=
2ahUKEwjNgrOllPXpAhU7RjABHbciBeEQFjAEegQIBBAB&url=https%3A%2F%2Fwww.natca.org%
2F2020%2F05%2F29%2Ftemporary-exception-to-aircraft-certification-service-policy-regardingvoluntary-use-of-n95-filtering-facepiecerespirators%2F&usg=AOvVaw2SUhTkreZX37R2hxcAYc7d
TEMPORARY EXCEPTION TO AIRCRAFT CERTIFICATION SERVICE POLICY REGARDING
VOLUNTARY USE OF N95 FILTERING FACEPIECE RESPIRATORS May 29, 2020
On May 15, 2020, the FAA briefed on the Aircraft Certification Service (AIR) organization’s plan
to temporarily lift the ban on the voluntary use of N95 filtering facepiece respirators (“N95
masks”).
AIR currently has policies in place that prohibit the voluntary use of N95 masks. However, in
the interest of public health during the current Coronavirus (COVID-19) pandemic, AIR is
temporarily allowing the voluntary use of N95 masks. During this temporary period, any
employee that voluntarily chooses to wear an N95 mask must complete and sign a form that
will be filed with his or her supervisor.
As background, the N95 masks are primarily intended for healthcare professionals. AIR is not
providing N95 masks for COVID-19-related protection. Although an N95 mask is not required
for external worksite inspections, surveillance, or flight check rides, the Occupational Safety and
Health Administration (OSHA) requires employers to meet certain obligations for workers who
voluntarily wear respirators at work. Most workers who wear respirators use them because
they are required to do so by their employer to protect them from airborne hazards. If an
employer allows an employee to wear a respirator where it is not required, it is considered

voluntary respirator use, and OSHA regulations regarding voluntary use must be
followed. Accordingly, during this temporary lift, AIR bargaining unit employees must sign a
form regarding the voluntary use of the N95 mask.
AIR will communicate electronically to all employees in the coming days on the temporary lift of
the ban on voluntary use of N95 masks.
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